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CFVGA Sixth Annual Conference Feb. 24-25, 2020
The Power of Produce Research & Marketing Expert to Keynote 
Opening Session

Kicking off the Colorado Fruit & Vegetable 
Growers Association’s 6th Annual Conference 
Feb. 24, 2020 will be John Cravens, Yercic 
Label, addressing the latest in produce trends 
and research findings. 

“High-quality produce remains the num-
ber one driver in a consumer’s grocery store 
choice, which provides Colorado fruit and veg-
etable growers with tremendous opportunity,” 
said Cravens. “In addition, 53 percent of shop-
pers said they want to see an expanded local 
assortment in their produce section.”

Yerecic Label has conducted con-
sumer research for 15 years and uses 
its long-term research to suggest op-
portunities for growth in the produce 
sector at retail stores. 

“Knowing the direction of consum-
er trends can be very helpful as grow-
ers decide which veggies will be in 
the most demand.,” said Adrian Card, 
CFVGA founding Board member and 
chair of the conference committee. 

Conference break-out sessions 
include educational content on agri-
cultural labor, organic rule changes, 
issues specific to small and beginning 
farmers, produce pricing strategies, 
new market opportunities, biologi-
cal pest control, produce safety and 
more. CFVGA will have its annual member meeting Monday following 
lunch, and on Tuesday it will hold its awards luncheon. Sponsorship 
and exhibitor opportunities are available.

The conference runs through mid-afternoon Feb. 25. Conference 
registration is now open. Learn more and register at https://cfvga.org

Exhibitor booths are a great way 
for companies to get their goods 
and services in front of growers.

John Craven, Yercic Label

Learn more, 
register for 
conference
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Tackling Education about Agriculture

As I look back, 2019 was 
filled with challenges. Unfor-
tunately looking ahead, the 
path isn’t any easier or  more 
straight-forward. Most of us 
are farmers because we love 
the land and the wonderful 
sense of accomplishment 
derived from growing a crop. 
No matter what Mother Na-

ture throws our way, we always try our best. 
More and more, the challenges we face won’t be 

tackled necessarily in our fields but in legislative 
and rulemaking hearings or from our desks. And 
the measure of our accomplishments may not be 
assessed in pounds per acre of vegetables grown 
but instead how much we minimize the unintended 
adverse consequences of new laws and regulations. 

For those of you that know me, you know that 
my soapbox is that the strength of U.S. agriculture is 

our diversity. From small to large and from one type 
of production practice to another, we need to be tell-
ing our stories about the numerous crops we grow 
and how we grow them. And we need to be involved 
and support each other. 

Using the 2012 USDA Census of Agriculture data, 
I roughly estimated that fruit and vegetable farmers 
only make up about 0.023 percent of the U.S. popula-
tion. Using this data along with the U.S. population, I 
figured that if each of us would talk to one new non-
farmer each week, it would take us 83 years to talk 
with everybody that isn’t a farmer today. But even if 
we could do this, we would still be losing ground, be-
cause there is one baby being born every 8 seconds 
in the United States. 

Therefore, I encourage each of you to use social 
media, to reach out to policy makers and to let them 
know what you are doing and how important it is. If 
there is any way that we can help share your farm’s 
story, don’t hesitate to reach out to us anytime!

CFVGA Represents 
Colorado Produce to 
the World

CFVGA had the opportunity to 
tout the superior virtues of Colorado-
grown produce during Produce Mar-
keting Association’s Fresh Summit, 
Oct. 16-18 in Anaheim.  This annual 
event is a giant showroom for every 
idea imaginable related to produce 
and attracts over 20,000 buyers from 
throughout the United States and for-
eign countries. 

CFVGA’s participation was made 
possible, in part, due to Specialty Crop 
Block Grant funding administered by 
the Colorado Department of Agricul-
ture. The CFVGA booth was part of the 
Colorado Pavilion, organized by the 
Colorado Department of Agriculture.
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From the Executive Director			 

Tell Your Story
By Marilyn Bay Drake, CFVGA Executive Director

In October I had the privi-
lege of joining other CFVGA 
representatives who partici-
pated in Produce Marketing 
Association’s Fresh Summit in 
Anaheim. As I sat in one of the 
break-out sessions on market-

ing, I tried to think about what I could take away to 
benefit our very modest-sized organization from the 
rather impressive and expensive marketing programs 
being showcased.  One of the presenters emphasized 
the importance of “telling your story.”

“Telling your story” is not a new concept. As 
CFVGA works to promote Colorado produce, we often 
focus on farms and farmers telling their stories. You 
as a grower are very interesting to consumers. They 
love what you do and want to know more about how 
you do it and why you do it. 

I completely agree with CFVGA President Robert 
Sakata, who in his president’s column in this issue of 

our newsletter, has called upon growers to tell their 
stories to policy makers. I would add to that we also 
need to tell our stories to the public. The public votes 
with its dollars when purchasing produce and also 
influences policy makers. Tell your story to the public 
by talking to the news media and using social media. 

As you think about telling your story and learning 
about the latest in marketing trends, maybe meeting a 
new buyer and finding a different solution to a pro-
duction problem, I hope you will register for CFVGA’s 
6th Annual Conference, Feb. 24-25, 2020, at the 
Renaissance Denver Stapleton Hotel. Please ask your 
fellow growers to join you. Growers who have never 
been a CFVGA member get a free year of membership 
when they attend conference. Visit https://cfvga.org  
for full agenda, lodging information and registration 
links.

As always, please direct your questions or sugges-
tions to me at 303.594.3827 or  admin@coloradopro-
duce.org  
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Business Development 
Committee 
Chair: Amber Strohauer 

Contact Amber at amber@stro-
hauerfarms.com with questions or 
suggestions for this committee.

Food Safety Committee 
Chair: Glenn Hirakata, Co-Chair Martha 
Sullins

The Food Safety Committee is part 
of these upcoming trainings:

PSA Grower Training Dec. 10, Grand 
Junction

Learn about the requirements of 
the FSMA Produce Safety Rule and how 
to meet them, as well as much more at 
this grower training. Please note, the 
deadline to register is Dec. 6, 5pm.

Questions? Martha.Sullins@
colostate.edu; 970-491-3330. Get more 
details and register here: https://psa_
growertraining_dec10.eventbrite.com

Food Safety Webinar to Address 
Produce Equipment to be Offered 
Dec. 13

Old equipment? No problem! 
Information to address food safety 
risks with your fresh produce 
equipment is available through 
this free webinar, at 10am, Dec. 
13. Connect at:  https://zoom.
us/j/185619130  

The webinar is free and no 
registration is required.

Labor Committee 
Chair: Joe Petrocco, Co-Chair Kerry Scott

Reid Fishering has stepped down 
as chair of the CFVGA Labor Commit-
tee. Thank you, Reid, for many years 
of leadership of this committee. Joe 
Petrocco, Petrocco Farms, Brighton, 
who has been a committee member 
since the committee was formed, has 
agreed to assume chairmanship. Thank 
you, Joe.

CFVGA was a sponsor and helped 
program a special ag employer’s track 
at the Colorado Ag and Farm Labor 
Summit Dec. 9-10. 

Nutrition & Health Commit-
tee
Chair: Roger Mix, Co-Chair Wendy Peters 
Mochetti

The Nutrition and Health Com-
mittee wishes to share the following 
events/programs:

Shared Hunger Action Platform: 
Several organizations are working 

with the Blueprint to End Hunger to 
develop and advocate an anti-hunger 
state legislative platform in 2020. The 
platform includes three priorities, two 
of which focus on increasing access to 
Colorado produce: increase state funds 
for SNAP Outreach; Increase and make 
permanent the Healthy Food Pantry 
Assistance Grant that provides funds 
to pantries to buy Colorado Proud 
produce and dairy; and increase the 
Healthy Food Incentive Fund which 
provides funds for Colorado fruit and 
vegetables for participants in fed-

eral food assistance programs such as 
SNAP, WIC, and Older Adult Congregate 
Meal Programs. For more information 
contact Wendy Moschetti at wendy-
moschetti@livewellcolorado.org. 

 
Food Redistribution Efforts:  

Food rescue and redistribution 
efforts are increasing across the state. 
These efforts aim to decrease food loss 
and increase distribution of healthy 
foods to food insecure populations.  
The Food Rescues, Boulder, Colo-
rado Springs, and Denver continue to 
expand, and new efforts such as The 
Gleaning Project in the Southwest are 
emerging. To learn more, contact Vir-
ginia Till  at till.virginia@epa.gov. 

Local School Food Purchasing: 
With the passage of HB1132, the 

Local School Food Purchasing Program, 
funds will soon be available to Colorado 
school districts to cover the costs of 
Colorado grown, raised, and processed 
products.  

Information all about the Local 
School Food Program and this webinar 
can be found on the Colorado Depart-
ment of Education’s website. 

Water Committee
Chair: Robert Sakata, Co-Chair Joel 
Schneekloth

CFVGA was a sponsor and had 
its educational booth at the Ag 
Water Summit, Dec. 2-3. Contact 
Robert Sakata at rtsakata@aol.com 
with questions or suggestions for 
this committee.



By Anne Manning
 Colorado State University agri-

cultural scientists are sharing in a 
four-year, $4 million award aimed 
at helping onion growers combat 
the threat of crop-killing bacterial 
diseases.

Mark Uchanski, CSU Specialty 
Crops Program coordinator and 
associate professor in the Depart-

ment of Horticulture and Land-
scape Architecture, and Michael 
Bartolo, director of the Arkansas 
Valley Research Center in Rocky 
Ford, will work with more than 20 
scientists nationwide to research 
bacterial pathogens that cost onion 
growers more than $60 million in 
crop losses every year.

The U.S. Department of Agricul-
ture’s Specialty Crops Research Ini-
tiative is funding the work, which 
includes $4.2 million in matching 
funds from onion growers, univer-

sities and seed companies.
Uchanski and Bartolo will 

partner with Christine Hoepting 
of Cornell University to develop 
trials that evaluate and optimize 
management strategies for onion 
bacterial diseases.

Onion bulb crops are grown 
on 140,000 acres in the U.S. annu-
ally at an estimated value of $925 

million, according to the project 
proposal. Losses can be particu-
larly severe for stored bulbs, as 
bacterial rots typically develop in 
storage after production costs have 
been incurred.

Capacity for the onion industry 
to mitigate those losses is limited 
by poor scientific understanding 
of the diversity of bacterial and 
fungal pathogens that attack such 
crops. The project’s overall goal is 
to develop practical, economically 
sound strategies for pathogen de-

tection and management, and thus 
improve profitability and sustain-
ability of onion production.

Other researchers on the grant 
include principal investigator Lind-
sey du Toit of Washington State 
University; Bhabesh Dutta and 
Brian Howard Kvitko of University 
of Georgia; and Brenna J. Aegerter 
of University of California.

About the program
The Specialty Crops Research 

Initiative is a part of the USDA 
National Institute for Food and 
Agriculture. It addresses critical 
needs of the specialty crops indus-
try by awarding grants to support 
research and extension. Research 
is aimed at solving key challenges 
of national, regional and multi-
state importance in sustaining all 
components of food and agricul-
ture, including conventional and 
organic food production systems.
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Crop Scientists Share in $4 Million Grant to Stop Onion Pathogens
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Colorado Bans the Box for Private Employers 
By Alyssa Levy, Sherman & 
Howard

Effective Sept. 1, 2019, 
the Colorado Chance to 
Compete Act (HB 19-1025) 
will “ban the box.”  “Ban the 
box” refers to the check-
box on job applications 
where applicants must 
reveal if they have been 
convicted of a felony.  With 
this act, applicants cannot 
be required to disclose on 

a job application whether they have been convicted 
of a felony.  For now, this law only affects employers 
with 11 or more employees, but the law will expand 
to all employers on Sept. 1, 2021.  Colorado’s previ-
ous “ban the box” law, applied only to state agencies 
under HB 12-1263.

The new law prohibits:
•	 Advertising that a person with a criminal his-

tory may not apply for a position;
•	 Placing a statement in an employment appli-

cation that a person with a criminal history may not 
apply for a position; or

•	 Inquiring about an applicant’s criminal his-
tory on an initial application.

The law exempts employers from the restrictions 
on advertising and initial employment applications 
when:

•	 The law prohibits a person who has a particu-
lar criminal history from being employed in a par-
ticular job;

•	 The employer is participating in a program to 
encourage the employment of people with criminal 
histories; or

•	 The employer is required by law to conduct a 
criminal history record check for the particular posi-
tion.

Notably, the law expressly allows employers to 
obtain a job applicant’s publicly available criminal 
background report at any time.  Be aware, though, 
Colorado also recently passed HB 19-1275, which 
simplified the process for sealing a criminal record 
for a felony if no crime is committed within specified 
time periods (3 to 5 years) depending on the felony 
classification. 

The law states several objectives, including grow-
ing the economy, lowering the economy’s unemploy-
ment costs and gainfully employing prior offenders 
to significantly reduce the likelihood of recommitting 
an offense. Colorado follows the path of other states 
that have passed similar laws for private employers, 
including in California, Connecticut, Hawaii, Illinois, 
Massachusetts, Minnesota, New Jersey, New Mexico, 
Oregon, Rhode Island, Vermont and Washington. 

What is the penalty for non-compliance?  The 
law does not create a private cause of action for 
individuals against their employer, nor does it create 
a protected class for individuals under employment 
discrimination laws.  Enforcement by the department 
of labor will, however, include warnings and compli-
ance orders and penalties for subsequent violations. 

Alyssa Levy is an associate in Sherman & Howard’s 
Labor and Employment Department. Her diverse prac-
tice includes representing clients in OSHA and employ-
ment matters. Alyssa advises and defends employers 
facing wage and hour claims, including FLSA collective 
actions. She also assists employers in defending OSHA 
citations and advises on safety and health compliance. 
Prior to joining Sherman & Howard, Alyssa specialized 
in workers’ compensation litigation, and also defended 
employers in personal injury and toxic tort lawsuits. 
She has experience representing employers in trial, 
arbitration, mediation, and settlement conferences.  

Interested in advertising in this newsletter? 
Discounted rates available for members and sponsors. For a rate sheet contact Marilyn Bay 
Drake at admin@coloradoproduce.org or 303.594.3827



How Can a Grower Use
Legal Counsel?

Want to chat?
Email jenilamb.rogers@psllawgroup.com to set up a call!
We look forward to getting connected. Check us out at: https://www.psllawgroup.com

Food Safety
• What FSMA regulations apply to my operation?
• Facility registration?
• Produce Safety rule?
• Preventive Controls Rule?
• Sanitary Transport Rule?
• Foreign Supplier Verification Program?
• Am I ready for an FDA inspection or CDA inspection?
• How do I write a traceability procedure or recall plan?

PACA Compliance
• Do I need a PACA license?
• What are my PACA compliance responsibilities?

Packaging and Labeling
• Am I packaging and labeling my products in a way that is compliant?
• Can I say my products are organic?
• Can I use this substance and still meet organic requirements?
• Can I make nutrient content or health claims about my product?

Business Deals
• How can provisions in supplier, vendor, and consulting agreements impact my business?
• How am I protected when packing for others or if I have someone else pack for me?
• Should every transaction with a third party be conducted through a written contract (yes)?
• How do I meet legal requirements and protect my business when,
• Raising capital?
• Selling parts of a business or acquiring a new business?

Branding
• Can or should I trademark my brand?

Structuring & Formation
• Should I be a corporation, LLC, or a cooperative?
• How do I give employees or family members

equity or a share of my business?
• Should multiple founders have a vesting schedule?
• How do I manage securities laws when obtaining

funding from an investor, even if the investor is a
friend or family?

Based in Boulder, the PSL Law Group is dedicated to partnering with your business to
provide quality and accessible legal counsel that can help you grow your business.
Here are some of ways we can help:



By Dennis Nuxoll, Western 
Growers

As winter weather grips 
the country, U.S. Congress is 
trying to finish pressing busi-
ness for 2019. 

First and foremost, 
Congress has heard and 
seen the labor crisis plagu-
ing American agriculture.  In 
November, after months of 
negotiations between agri-

cultural employers and labor union stakeholders and 
then between Republicans and Democrats, the U.S. 
House of Representatives submitted and then quickly 
passed out of committee an agricultural reform bill. 
The bill authored by Reps. Zoe Lofgren, D-Calif., and 
Dan Newhouse, R-Wash., has well over 50 cosponsors, 
roughly evenly split between parties.

This bill has three parts:  
1) It provides existing workers, many of whom are 

here with false documents, a new legal status (called 
a “certified agricultural worker” or CAW for short). 
For many workers that status will be satisfactory as 
it will bring them out of the shadows and allow them 
to work legally. Other workers in this category may 
choose to upgrade their legal status and after fulfilling 
additional requirements, they would be able to secure 
a green card. 

2) It implements reforms to the H2A system, such 
as a modernization and streamlining of filing require-
ments and rules designed to cut red tape and increase 
responsiveness of the guest worker system. The bill 
also provides a one-year freeze on all wages. It then 
places a floor on wage increases from year to year by 
not allowing base wages to increase more than 3.25 
percent. This provision was specifically designed to 
prevent the huge increase that Colorado saw last year 
from ever happening again. It opens the guest worker 
program to year round employment such as Colo-
rado’s dairy farmers which currently aren’t eligible to 
have guest workers.

3) It stipulates that all agricultural employers who 
are covered by the bill have to implement mandatory 
everify after a two-three years to allow all the changes 
to come into effect. 

This agricultural labor reform bill is supported 
by 300 agricultural groups from around the country, 
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including conservative leaning organizations like the 
CATO Institute and the Koch Brothers’ Americans for 
Prosperity as well as by interests as diverse as the U.S. 
Chamber of Commerce, immigration advocates and 
multiple unions. It is is by far the largest and most 
comprehensive show of support for any agricultural 
labor bill in over a half a decade. Western Growers has 
been engaged in advocating for this bill and negoti-
ated its provisions for months prior to its introduction. 
Western Growers was part of the stakeholder group 
that directly negotiated a tough give and take with 
the farmworker union and then  engaged with the 
sponsors of the bill. We are hopeful the bill will move 
through the U.S. House floor and onto the U.S. Senate 
soon. 

Western Growers also has engaged in the budget 
process and on trade issues. The Trump Adminis-
tration earlier this year came to an agreement with 
Mexico and Canada for a replacement for the North 
American Free Trade Agreement (NAFTA). That 
core agreement improves NAFTA for agriculture 
by strengthening labor standards in Mexico and by 
making it more difficult for countries to discriminate 
against American products due to non-scientific stan-
dards. We are hopeful this will lead to improved access 
for potatoes as well as to provide some help leveling 
the production playing field. Since the agreement was 
announced, Democratic members of Congress have 
been wanting to ensure that the labor standards in the 
agreement are real, not illusionary. That process has 
taken months, but we believe the United States-Mexico 
Canada Agreement (USDMCA) will soon be passed. 

Finally, as part of budget talks Western Growers is 
working to ensure that farm bill money intended for 
the produce industry reaches growers without impedi-
ment. We have also been pushing the Food & Drug 
Administration (FDA) to make food safety more trans-
parent. For example, FDA says they want to be able to 
have easy ways to track contaminated produce back to 
its source, and although there are numerous computer-
ized systems producers could purchase to do that, FDA 
hasn’t recognized any of them for that purpose. We 
have used the budget process to push FDA to iden-
tify which system requirements would satisfy them, 
so producers will know which commercial tracking 
systems will comply with FDA rules. 

As 2019 comes to a close, we hope to end the year 
with several successes.

Ag Worker Bill, Trade, Budget Key Issues at Year End
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Grower Members
Aspen Produce

Buena Vida Farm

Clark Family Orchards

DiSanti Farms

Domenico Farms, Inc.

Dominguez Canyon Fruit Company

Ela Family Farms

Esoterra Culinary Garden

Fagerberg Produce, Inc.

Farmer Johns

Grande River Farms

Grow Girl Organics

High Desert Seed and Gardens

Hines Farms

Hirakata Farms

Hoffman Farms

Iconoclast Farm

Infinite Harvest

Isabelle Farm LLC

Jones Farms Organics

Kilt Farm

Kiowa Valley Organics

Knapp Farms

Kunugi Farms

Lusk Farms LLC

Mauro Farms

Milberger Farms

Mix Farms

Monroe Organic Farms, LLC

Palmgren Farms, Inc.

Peach Haven Farms

Peaches & Cream Organic 

Farms

Petrocco Farms, Inc.

Prairie Harvest Organics

Matthew Proctor Farms

Rancho Durazno

Rettig Farms

Rocky Mountain Pumpkin Ranch

Rossi Dairy/Produce, LLC

Sakata Farms, Inc.

Skyline Potato Company

Southern Colorado Farms

Stahley Melons

Strohauer Farms

Sweet Cheeks Organic Peaches

Talbott's Mountain Gold

Topp Fruits

Tuxedo Corn Co.

Wacky Apple

Warsh Farms

White Rock Specialties LLC

Allied Members
4Rivers/John Deere

AgCheck Compliance Services

Agfinity, Inc.

Agriburbia LLC

American AgCredit

American Takii, Inc.

Aquatic Resources, Inc.

Azomite Mineral Products

Bejo Seeds, Inc.

BioSafe Systems

Brandt Consolidated, Inc

Cactus Hill Ag Consulting, LLC

CCOF Certification Services

Certis, USA

CoBank

Colorado Dry Bean Admin Committee

Colorado Potato Admin Committee

Concentric

Corteva

Decade Products

DeLine Box & Display

Farm Credit of Southern Colorado

Feeding Colorado

Flood & Peterson Insurance

FMC

FoodMaven

GeoVisual Analytics

Gowan Seed Company

Heliae Development, LLC

HM Clause

Hollar Seeds

Hortau Simplified Irrigation

IFCO Systems

iFoodDecisionSciences

Johnny's Selected Seeds

Keithly Williams Seeds

King Soopers

La Montanita Co-op

Mas Labor H-2A, LLC

Monte Vista Cooperative

Nature Safe Fertilizers

Netafim USA

Nichino America, Inc.

NNZ J&J Supply

Plante Moran

Plante Moran

PSL Law Group

Rabo AgriFinance

Reusable Transport Packaging

Rockies Venture Club

Rocky Mountain Farmers Union

Seedway, LLC

Shaina Knight

Silveus Insurance Group

SWIIM System

Syngenta

Target

The Packer

The Produce News

Tri-State G&T Assn

Valley Irrigation of Greeley

VisuGen Global, LLC

Ward Laboratories, Inc.

Western Growers Association

Whole Foods Market

Wilbur-Ellis Collis Co

Partner Members 
Adams Co Workforce & Business Ctr

Canon City Schools

Colorado Bean Network

Colorado Department of Agriculture

Colorado Farm Show, Inc.

Colorado Farm to School Task Force

Colorado State University

CSU - SLV Research Center

Colorado Wine Industry Development 	

Board

CSU Arkansas Valley Research Ctr

CSU Extension

CSU Extension - Adams County

CSU Extension - Arapahoe County

CSU Extension - Boulder County

CSU Extension - Chaffee County

CSU Extension - Denver County

CSU Extension - El Paso County

CSU Extension - Jefferson County

CSU Extension - LaPlata County

CSU Extension - Larimer County

CSU Extension - Mesa County

CSU Extension - Otero County

CSU Extension - Pueblo County

CSU Extension - USDA-NRCS

CSU Extension - Weld County

CSU Extension NFSH PRU

CSU Extension Plant Diagnostic Clinic

CSU Extension Specialist

CSU Extension/Western Regional Center 	

to Enhance Food Safety

CSU Extension-Jefferson County

CSU Orchard Mesa Research Center

CSU Soil & Crop Science Dept

CSU Western Colorado Research Center

Denver University

Fort Lewis College

Greeley-Evans School District

Hunger Free Colorado

In Good Faith Orchard

Kaiser Permanente Colorado

KSIR-Northeast CO Broadcasting

McMullen, Kelly

St Vran Valley School District

Uproot

USDA - APHIS National Wildlife Research

Weld County School District 6

Weld Food Bank

Western SARE

General Interest
Members
Brighton Shares the Harvest

Denver Urban Gardens

McGregor & Associates

reBLEND


